
 FOUNDATION APPRENTICESHIPS
What are Foundation Apprenticeships?
Foundation apprenticeships are not meant to
replace existing apprenticeship schemes. Instead,
they’re designed to support a smoother, more
supported transition from education into
employment. This initiative forms part of the
government’s long-term workforce development
strategy, aiming to create more opportunities for
young people across the country.

The key goals of the foundation apprenticeships
include:
-Building essential workplace and employability
skills
-Achieving entry-level proficiency in a chosen
occupation
-Increasing confidence and readiness for full-
time employment
Programmes will last a minimum of eight months,
though most are expected to run for around a
year, depending on the apprentice’s individual
needs. While focused on entry-level positions,
these apprenticeships are designed to open
doors to more advanced training and career
progression.

Financial support and incentives for
foundation apprenticeships
To make it easier for employers to take
part, several incentives are available for
the first 7 foundation apprenticeships
made available: 
-Up to £2,000 per apprentice, paid in
instalments
-Fully funded training and assessment for
apprentices aged up to 21, and for eligible
individuals aged 22–24 (with an EHCP or
care experience)
-£1,000 incentive payment for employing
a 16–18-year-old apprentice
-National Insurance contribution relief for
apprentices earning under £50,270 per
year.
These measures help employers meet the
additional support needs of foundation
apprentices, while recognising their
commitment to developing the next
generation of the health and care
workforce.


