Achieve.
Workplace Menopause Policy

This policy outlines DH Associates commitment to supporting employees experiencing
menopause. We aim to foster an inclusive, respectful, and supportive working environment
where employees affected by menopause can thrive.

This policy applies to all employees, regardless of gender identity, who may be directly or
indirectly affected by menopause, including perimenopause and post menopause. It also
supports managers and colleagues in understanding and responding appropriately.

The objective of this policy:

e Raise awareness of menopause and its impact in the workplace.

e Provide guidance and support to employees experiencing menopausal symptoms.

e Support line managers in identifying and implementing appropriate workplace
adjustments.

e Promote a culture of openness, understanding, and flexibility.

What is menopause?

Menopause is a natural biological process marking the end of menstrual cycles, typically
occurring between ages 45 and 55 but it can happen earlier or later. Perimenopause refers
to the transitional period before menopause and post menopause is the stage after.

Common symptoms include (but are not limited to):

e Hot flushes

¢ Night sweats

e Fatigue

e Mood changes or anxiety

o Difficulty concentrating (“brain fog”)
e Sleep disturbances

Employees:

¢ Are encouraged to speak with their line manager or Menopause Champion if they
are experiencing symptoms affecting their work.
¢ May request reasonable workplace adjustments or flexible working arrangements.

Managers:

Should create an open and supportive environment for staff to discuss health related
concerns.

We recognise that simple adjustments can make a significant difference. These may include:
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e Treating menopause related issues with sensitivity and confidentiality.
e Considering reasonable adjustments such as:
o Flexible working hours
Access to fans or temperature control
Adjustments to dress codes
More frequent breaks
Review of performance expectations during difficult periods
Temporary job role modifications where appropriate

o O O O O

All adjustments will be discussed on a case by case basis in consultation with the employee.
DH Associates will provide training for managers to:

¢ Understand menopause and its workplace impact
e Respond appropriately and supportively to affected employees
e Promote an inclusive workplace culture

Menopause Champions:

e Will provide guidance to managers and employees.
e Ensure training is available to raise awareness.
e Monitor policy implementation and update it as necessary.

Kate Day — Menopause Champion (Director of Operations)
{ 07580 864473 | & kate.day@dhassociates.co.uk

Amber Seymour — Menopause Champion (Trainer)
C 07823 402217 | = amber.seymour@dhassociates.co.uk

All conversations and disclosures relating to menopause will be handled sensitively and
confidentially.
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