Whistleblowing Policy and Procedures

DHA are committed to the highest standards of openness, integrity, and accountability. This
policy provides a clear, confidential framework for individuals to raise serious concerns
without fear of retaliation.

If you make a disclosure under this policy, you are protected by law under the Public
Interest Disclosure Act 1998 (PIDA).

e Zero Tolerance: We strictly prohibit any form of harassment, victimization, or
detriment against a whistleblower.

o Confidentiality: Every effort will be made to keep your identity confidential if you
request it.

e Anonymity: You can report concerns anonymously, though investigating anonymous
reports can be more difficult.

If you discover serious wrongdoing, you should report it internally first unless you have a
valid reason to escalate it externally immediately.

e Step 1: Report your concern in writing or verbally to your Line Manager.
e Step 2: If the concern involves your Line Manager, escalate it directly to the
Designated Whistleblowing Officer at

Once a disclosure is received, we will follow these strict operational timescales:

¢ Acknowledgment: You will receive a formal written acknowledgment of your report
within 5 working days.

¢ Initial Assessment: An investigator will be appointed within 5 working days to
determine if a full investigation is required.

¢ Investigation: If needed, a full investigation will take place. You will receive an
update on the progress within 20 working days.

e Outcome: You will be informed of the final outcome and any non-confidential
actions taken once the investigation concludes.

Department for Education (DFE)

If your concern relates specifically to DfE-funded delivery, or if you feel your internal
disclosure was not handled appropriately, you have the right to report directly to the DfE.

e Procedure: You can make a disclosure to the DfE by using their online contact form
or via the contact details outlined in the official guidance.

¢ Reference Document: Please consult the statutory document Blowing the whistle to
DfE for detailed instructions on external escalation.

For further guidance, legal rights, or independent advice, please refer to the following
official resources:

¢ Government Guidance: View your employment rights on Whistleblowing for
employees (GOV.UK).
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Achieve.



¢ Independent Advice: Contact Protect, a registered UK whistleblowing charity
offering free, confidential advice and support.

Achieve.

Policy — Wistleblowing
Last review August 25 -Kellie Collister



